Employment of Joseph Greenawalt

Company name and type of business:
US Air Force, Military, Federal Government

Address:

Dates of Employment:

AFIT/CI (AECP)

Wright-Patterson AFB, OH

The Ohio State University College of
Mechanical Engineering

Columbus, OH

From: 8/1/1977

To: 8/31/1979

Position Title: Officer Trainee
Salary: Staff Sergeant, E-5
Supervisor: Program Manager, AFIT/CI

Telephone:

Number of employees: NA
Number of people supervised: NA
Sales Volume: NA

Reason for leaving: | graduated.
Budget Responsibilities: NA
Committees served on: NA
Awards and Recognition: Bachelor
of Science Degree in Mechanical
Engineering in Manufacturing and
Automatic Controls (GPA: 2.14), Air
Force Good Conduct Medal.

Goal or Challenge [J] Context/Situation ] Actions ] Result/impact ||}

e Earn Bachelor of Science Degree in Mechanical Engineering. | was competitively selected in
the Air Force Institute of Technology Airman Education and Commissioning Program to
receive a full scholarship to attend college while on active duty. My first choice was to attend
The Ohio State University College of Mechanical Engineering in manufacturing and automatic
controls. | pursued an aggressive plan of study taking many courses ahead of the
prerequisites while taking the maximum number of course hours allowed. My objective to
complete the BSME degree in minimum time was successful; however, my Grade Point
Average is too low to qualify for Graduate School. | started Officer Training School prior my

actual graduation date and graduated in absentia.
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Employment of Joseph Greenawalt

Company name and type of business:

US Air Force, Military, Federal Government

Address: 3451 School Squadron,
Lowry AFB, CO

Dates of Employment: From: 3/25/1976

To: 7/15/1977

Position Title: Technical Instructor

Salary: Staff Sergeant, E-5

Supervisor: MSgt Cecil Brite

Telephone:

Number of employees: NA

Number of people supervised: 15

Sales Volume: NA

Reason for leaving: Military Orders

Budget Responsibilities: NA

Committees served on: NA

Awards and Recognition:
Recommended for the Airman
Education and Commissioning
Program, complete Associate in
Applied Science Degree in
Instrumentation Technology from
the Community College of the Air
Force, earned 7-level technical
proficiency in Avionics, and
completed academic and classroom
proficiency requirements for Master
Instructor rating including
Instructional Systems Development
and Technical Training Instructor
courses.

Goal or Challenge [J] Context/Situation ] Actions ] Result/impact ||}

e Provided technical instruction to Avionics Aerospace Ground Equipment apprentice-level
Airmen. | volunteered and was competitively selected for technical instructor duty. | had
competed all the academic and training proficiency requirements for 7-level (Technician) in
the Air Force Specialty and was in pursuit of completing requirements in sister specialties. |
pursued an aggressive plan of study to qualify as an instructor and then as a Master
Instructor. | developed training aids to complement lesson objectives. | worked to assure
100% competency ratings from students. Instructed In theory, operation, calibration,

inspection, and maintenance of manually controlled F-111 and F-15 test stations and all user-
calibrated peculiar test equipment associated with avionics aerospace ground equipment
(AGE) maintenance. Reviewed technical data, wrote course material, developed training aids,
and supervised up to 8 students in the classroom and equipment shops. Students mastered
the subject matter quickly. Labs were fun yet challenging. | encouraged more successful
student to pair with ones having difficulty. While not all students passed their measurements
on the first attempt, no student failed to complete the course satisfactorily.
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Employment of Joseph Greenawalt

Company name and type of business: Number of people supervised: 20
US Air Force, Military, Federal Government Sales Volume: NA
Address: 23 Avionics Maintenance Squadron, Reason for leaving: Military Orders

England AFB, LA Budget Responsibilities: NA
Dates of Employment: From: 11/10/1972 Committees served on: NA

To: 3/15/1976 Awards and Recognition: Selected

Position Title: Avionics AGE Technician for technical instructor duty,
Salary: Airman to Staff Sergeant, E-1 to E-5 National Defense Service Medal, Air
Supervisor: MSgt Marion Harper Force Good Conduct Medal and
Telephone: Marksman Medal.

Number of employees: NA

Goal or Challenge [J] Context/Situation ] Actions [l Result/Impact [}

e Complete technical and On-the-Job training in the minimum time required. During this
period, | completed 6 weeks of basic military training at Lackland AFB, TX; 43 weeks of
technical training at Lowry AFB, CO; and On-the-Job training at England AFB, LA. | completed
the self-study Career Development Course promptly and completed the self-study Career
Development Courses for three other related specialties. | initiated many AFTO Form 22s to
report errors in Technical Order documents. | passed the certification requirements for 5-
level (Specialist) and had to wait for the minimum time of experience to be upgraded. |
reviewed the Technical Order Library to ensure the documents were complete and updated
with the latest changes. Completed 6 weeks of basic military training at Lackland AFB, TX and
33 weeks of technical training at Lowry AFB, Co in preparation for on-the-job-training.
Completed career development course 3 months early and rapidly gained expertise for
upgrade to 5-level and promotion. Analyzed malfunctions, and calibrated and maintained
both manual and semi-automatic Avionics AGE supporting A-7D aircraft using Precision
Measurement Equipment calibration standards. Performed calibrations in the Voltage and
Resistance Section of the Precision Measurement Equipment Laboratory. Shop supervisor for
20 people on tasks involving both analog and digital electronic systems including digital
computers and computer controlled test equipment. My motivation and broad knowledge
and experience helped my promotion to Sgt (E-4) and assignment as shift supervisor ahead of
my peers. A short time thereafter by became the shop chief for three shifts of maintenance.
When | got a line number for promotion to Staff Sgt (E-5), | volunteered for instructor duty.
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Employment of Joseph Greenawalt

Company name and type of business: Telephone:
Coca Cola Bottling Co., Number of employees: NA
Ashtabula Area City Schools, and Number of people supervised: NA
Sears, Roebuck and Company Sales Volume: NA
Address: Ashtabula, Ohio Reason for leaving: Military Orders
Dates of Employment: From: 6/1/1970 Budget Responsibilities: NA

To: 11/9/1972 Committees served on: NA
Position Title: Factory/Warehouse Worker, Janitor, Awards and Recognition: Associate
and Retail Sales Clerk/Cashier in Science Degree in Mechanical
Salary: Minimum Wage Engineering Technology,
Supervisor:

Goal or Challenge [J] Context/Situation ] Actions ] Result/Impact ||}

e Complete Associate Degree at Kent State University, Ashtabula, Ohio. | worked three part-
time jobs while attending college. With one quarter to go, | was confronted with loss of
student military service deferment and a low draft lottery number. | enlisted in the Air Force
under the delayed enlistment program with the dream to be selected for the Airman
Education and Commissioning Program and the practical objective of getting advanced
technical education in electronics. | completed the degree requirements with a Grade Point
Average of 3.14. | completed the degree requirements with a Grade Point Average of 3.14,
graduated and continued to work until | deployed for basic military training.

= Graduated from High School and worked three part—time jobs
o Worked at Coca Cola as factory and warehouse worker during the day

o Worked on production lines for bottled products and planned loads for routes
and drivers

o Worked 9 months as a night janitor at an elementary school
= Learned the downside of customer feedback

o Worked at Sears, Roebuck, and Company as Sales Clerk/Cashier in evenings and
on weekends.

= Learned to meet strangers, sell paint and hardware, and handle customer
complaints Gained basic knowledge of inventory management and stock
control
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